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Asle The ASPIRE Program

seminars and forums. The ASPIRE Program is a leadership
Special Interest Groups (SIG) in learning path for new supervisors, team
various areas of member’s interest leaders and coordinators in Disability across
(ie Finance, Leadership, Organisational Victoria. The focus of the program is to develop
Dynamics, Women in Leadership and Emerging  the competencies required for these new leaders in
Leaders). their role while supporting aneffective transition.
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= = To have highly valued disability professionals who are well
DPV VlSlon informed and connected.

To enhance the leadership capacity of disability professionals.

To promote the value of the profession.

To provide opportunities for meaningful connection and collaboration.
To celebrate outstanding achievements and contributions of individuals.
To facilitate high quality professional and career development.

To share learning amongst disability and other professionals.

To ensure a sustainable organisation.

DPV Mission

There are several key values reflected in both the DPV guiding principles

and code of ethics:

= Learning Members have a passion for promoting a learning culture.

= Integrity Members act with a clear sense of right and wrong.

= Fellowship Members value coming together and sharing ideas.

= Excellence Members are committed to continuing toimprove the way they support
individuals with a disability.

= Respect Members act in a way which is respectful towards others, building
relationships based on trust.

DPV Values

Members’ Code of Ethics

Members shall observe the highest standards of professional conduct and ethical behaviour in all of their
activities. By upholding such standards, members enhance their own standing as disability professionals and
increase public and disability sector confidence.

As the conduct of an individual member can reflect upon the wider profession of disability professionals and
upon DPV’s membership as a whole, the Code sets out what are deemed to be appropriate standards of
professional conduct:

e Members shall refrain from conduct or action which detracts from the reputation of disability
professionals or DPV;

e Members shall uphold the choices and rights of individuals with a disability and proactively
support and encourage inclusion to enhance opportunities for people with disabilities;

e Members are required to act with integrity, mutual trust and transparency at all times in
carrying out their duties and responsibilities.;

e Members shall at all times safeguard the interests of their employers and the disability
community provided that members shall not knowingly be party to any illegal or unethical
activity.;

e Members shall exercise due care and diligence in performing their duties and ensure through
a philosophy of lifelong learning the currency of their knowledge, skills and technical
competencies;

e Members shall strive for continuous improvement and excellence; and

e Members acknowledge that this Code is to be adhered to both in spirit and to the letter, so
that members’ conduct is governed by the highest standards of professionalism and ethical
behaviour.

DPV members take seriously their obligations to be responsible leaders and comply with all
government laws and regulations, as well as common law obligations.

www.dpv.org.au
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